
            International Journal of Advance Research in Engineering, Science & 
Technology  

e-ISSN: 2393-9877, p-ISSN: 2394-2444 

Volume 5, Issue 7, July-2018 
 

All Rights Reserved, @IJAREST-2018 
22 

Impact Factor (SJIF): 5.301 

 

A SURVEY ON PAYROLL MANAGEMENT SYSTEM 
Mohammed Husen

1 

1
Student of AL- Ameen College, Koregaon bhima,Pune 

muhammed_inamdar@yahoo.com 

prof. Kamble. J. R. 

 
  

 

Abstract — Management of leave and payroll area unit crucial operations for each institution as a result of it's impact 

on payment of employee’s members of any institution and jointly to complete it accurately and on time. This Leave 

and Payroll Manager every area unit paper primarily based systems. Manual payment calculation of employee’s 

members is simply too advanced and it even takes ton of it slow and jointly wants ton of efforts. thus if these processes 

area unit automatic, it might be of nice profit as a result of it might want less times to calculate the remuneration of 

the staff. So, an internet application that includes a payroll management system is taken under consideration united 

of the style here. Multiple user info access is provided by this system. Users like employee’s members or administrator 

can login into the code package by writing id and identification that area unit assigned to them from the organization. 

It involves keeping track of hours worked and should keep a record of employee info as well as their pay, allowances, 

deductions and taxes on monthly bases so recent definitions area unit reflected from the month ahead, that leaves all 

the past info intact. Similarly, for managing the complete task regarding leave similar to requesting for leave and 

approval of leave, we've thought-about leave management system as a result of the solution. The planned leave and 

payroll system is much economical as a result of it provides a straightforward atmosphere and manual calculation 

errors area unit reduced and security is hyperbolic. The tasks which could be processed victimization the Leave 

Management module area unit applying for leave, viewing leave history, viewing leave stats and granting/rejecting 

leave applications. The Payroll Management module consists of tasks similar to viewing payroll & tax deductions and 

automatic tax calculation. this method can build this system faster, loads of productive and would wish fewer 

workforces to handle it. 
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I. INTRODUCTION 

 

Now days in most of the organization the work involving leave and payroll management square measure paper work thus 

to scale back that paper work and to beat the matter of some time management we've an inclination to see to form a web-

portal. We’ve got taken degree initiative to develop such a system which is able to provide the employees of a company 

with a web platform to seem at their leave history and apply for leave. Our portal will have completely completely 

different user accounts like admin, employee account. once requesting for leave, if the leave is granted by the principal 

then the soul will get degree automatic notification and he/she can browse the information involving his/her pay. In our 

portal we tend to tend to even have a module where the payroll of employees of a company could also be managed.  

The different things of payroll like TDs, PF etc. square measure calculated by this web-application. employees can also 
see their pay and subtracted  tax. the tactic of managing matters involving tax is to boot drained our web-application. The 

technologies that we tend to tend to square measure practice to form this web-portal square measure bootstrap, mongo 

dB, blaze, meteor.js. practice these technologies, we have to examine and make use of solely JavaScript. This consumes 

our time to search out out and use of those languages. 
. 

 

II. PROBLEM STATEMENT 

 

A payroll system is software system designed to prepare all the tasks of worker payment and also the filing of worker 

taxes. These tasks will embody keeping track of hours, calculating wages, withholding taxes and deductions, printing and 

delivering checks and paying employment taxes to the govt. 

Payroll code usually needs little or no input from the leader. The leader is needed to input worker wage data and hours—

then the code calculates the knowledge and performs withholdings mechanically. Most payroll code is mechanically 

updated onceever a law changes and can inform employers when to file numerous tax forms. 
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III.  LITERATURE REVIEW 

 

Diez et al. deals with educational software package which will be outlined as any malicious program used for 

instruction. As a method to optimize the event process of educational software package, different authors have 

outlined a spread of methods supported software package engineering. However, the employment of a technique 

doesn't guarantee the validity and quality of the merchandise developed; therefore, a series of software package 

process improvement (SPI) approaches aimed to boost and guarantee the event method have arisen. The author’s area 

unit reviewing the aforesaid approaches and applying them to the analysis part of the educational software package 

development method [1].  
 

Adelson et al. in their paper consider the software package designer's underlying constellation of information and 

skills, and at the way within which this constellation relies upon expertise in a very domain [2]. 

 

Guindon describes however designers exploit powerful heuristics and personalized analysis criteria to constrain the 

design method and choose a satisfactory resolution [3].  

 

Adelson et al. gift a preliminary psychological feature model of the method of software package style, wherever they 

develop a model of professional problem-solving skills for a task within which domain data vie an intensive role. In 

their model the method of style is captured via goals-and-operators interacting with a cognitive content [4]. 

 

 

IV. PROPOSED SYSTEM 

 

• Eliminates the paper work. 

• Require less time and man power. 

• It provides live moreover as past knowledge of the staff. 

• Provide straightforward Retrieval of the information. 

• Provide Email Facility for worker 

 

V. BLOCK DEIAGRAM OF SYSTEM 

 

 

 
 

Figure 5.1.Block Diagram 

 

 

The Payroll Management System deals with the monetary aspects of employee's generation of pay-slips and reports for a 
particular amount. The outstanding good thing about Payroll Management System is its simple implementation. different 

benefits of Payroll Management System ar its intensive options and reports. 

 

VI. GOALS AND OBJECTIVES 
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 Our goal is to supply the all the payroll data to the staff in a corporation. 

 Manage worker data expeditiously. 

 Generate Pay-Slip at the convenience of a depression. 

 Generate and Manage the Payroll Processes in step with the regular payment 

 Structure appointed to the worker. 

  Generate all the Reports regarding worker, attendance/leave, payroll etc. 

 Manage your own Security 

 

VII. ADVANTAGES 

 

• Control vs Outsourcing 

• Cost 

• Access to information 

• Compliances. 

VIII. APPLICATION 

 

 Cafeteria management. 

 Tax advisory. 

 Labor management 

 HR consultancy. 

 

IX. CONCLUSION AND FUTURE SCOPE 

 
Here we've got created a web-portal for a company by victimization web-technologies. This internet portal are often 

employed by staff of any organization for simply managing all their leave connected work like requesting for leave 

application and obtaining notification on whether or not their leave request is granted or not. It conjointly incorporates a 

system for managing all the tasks regarding payroll and tax deductions. This system brings the much-required 

transparency that the staff of the organization needed. This portal is principally targeted for betterment of the employee’s. 

Moreover, it'll offer each flexibility and convenience for the staff of a company. We have a tendency to conjointly 

conduct a survey on current system and per the feedback we'll try and build changes within the planned system. 

Moreover, we have a tendency to hope that this venture of ours is continued to even different organizations. 
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